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COMMUNICATIONS WITH LEGAL

If your Area Superintendent is Cunningham, Waugh, Hackbusch, or Paul

 

 Legal:  Andrea Schulewitch

 Bullying/Title IX: Judy Prutzman

If your Area Superintendent is DuFrene, Baker, or Ford

 

 Legal:  Sara Montalvo

 Bullying/Title IX: Amanda Gormley



RESPONDING TO RACE-BASED CONDUCT

Legal Framework

October 4, 2023 Guidance for Handling Race-Based Conduct by Students

WCSD Administrative Regulations 5701 and 5702 (State bullying law)

• Bullying protocols apply to incidents of race discrimination and bullying based on a 

student's race

Federal Law (Title VI of the Civil Rights Act of 1964) 

• Prohibits discrimination based on race, color or national origin (includes religion). 

Includes hostile environment harassment.

➢ Response must be prompt, effective, and reasonably calculated to end the 

harassment, eliminate the hostile environment, prevent recurrence, and 

remedy its effects



WHEN IS RACE-BASED

CONDUCT CRIMINAL?

Federal Hate Crime Acts

• Willfully causing bodily injury because of the actual or 

perceived race, color, religion, or national origin of any person.

Nevada State Law 

• Enhanced penalties for crimes motivated by racial bias, 

including damage of school property  



EXAMPLES OF PROHIBITED CONDUCT

Verbal bullying or harassment: racial slurs, stereotypes, and name-

calling

Graphic harassment: offensive graffiti, photos or symbols  

Physical harassment: racially-motivated physical threats or attacks

Conduct does not need to be directed at a specific person



INVESTIGATION AND DOCUMENTATION

Treat race-based conduct as bullying

• Immediate safety plan and parent/guardian notification

• Follow 3-point bullying criteria

• Investigate within 5-7 school days

• Findings letters to parents/guardians

Document in Infinite Campus using appropriate labels

• Bullying/Harassment/Race

• Bullying/Harassment/Religion (new IC drop-down menu)

• Race Discrimination



STRATEGIES TO ADDRESS

RACE-BASED CONDUCT
Discipline Alone is Not Enough

• Prompt response

• Consistent consequences

• Counseling

• Restorative practices

• Family education nights

• Community engagement

• Celebrate diversity events
• Anti-bias curriculum

• Student-led inclusion groups

• Professional development

• Clear communication about 
policies/consequences



THE OGC INSIGHT PAGE
For Staff Only



WHERE ARE OUR

GOVERNING DOCUMENTS?

wcsdpolicy.net

Go to:

https://wcsdpolicy.net/


KEY ADMINISTRATIVE REGULATIONS

• Administrative Regulation 5010 - Questioning of Students and Access to Records by 

Outside Agencies

• Administrative Regulation 1506 – Protocols for Visitors to District Property (See 

Section 5 for types of visitors)

• Administrative Regulation 7121 – Community Use of School Buildings and Facilities

• Administrative Regulation 9166 – Administrative Investigations 



COMMON LEGAL ISSUES AT THE 

BEGINNING OF THE SCHOOL YEAR

➢ Custody Issues

➢ School Involvement in External Judicial Matters

➢ Subpoenas


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11

